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Introduction

Thrive (“we") understands that your privacy is important to you. We process
personal data in our capacity as a data controller and are committed to respecting
your privacy and protecting your personal data. Personal data means any
information capable of identifying you as an individual.

This Recruitment Privacy Notice explains how Thrive handles and protects personal
data in connection with its recruitment processes and programmes.

This Notice applies to job applicants, potential candidates for employment, and
optional recruitment programmes and events. It does not apply to employees,
contractors, clients, or personal data collected for other purposes.

Personal Data We Collect

Thrive typically collects personal data directly from candidates during the
recruitment process, including:

¢ Name, address and contact details



e Work and education history

e Qualifications, experience and achievements
Personal data may also be collected from third parties where permitted by law,
including recruitment agencies, referees, previous employers, interviewers and
background-check providers.

Special category data (such as ethnicity, health or trade union membership) will
only be collected where permitted by law and is processed separately for equality
monitoring purposes. Hiring managers do not have access to equality data unless
the hiring manager is also the HR Manager.

Use of Personal Data

Thrive uses recruitment personal data for legitimate HR and business purposes,
including:

e Assessing suitability for current and future roles

e Managing recruitment and hiring records

e Meeting legal and regulatory obligations

e Conducting pre-employment checks where permitted

e Protecting Thrive's legal rights
Personal data is processed on the basis of consent, contractual necessity, legal
obligation or Thrive's legitimate interests, as appropriate.

Data Retention

Where a candidate is successful, relevant recruitment data will form part of the
personnel record and be retained in line with applicable requirements.

Where a candidate is unsuccessful, personal data will normally be retained for up to
six months, including where a candidate has requested to be considered for future
opportunities. Thereafter, only minimal data is retained to record recruitment
activity.



Data Recipients

Thrive may share recruitment personal data with trusted third-party service
providers that support recruitment activities, including applicant tracking systems
and pre-employment screening providers. Appropriate safeguards are in place to
ensure data protection and confidentiality.

Security

Thrive has implemented appropriate technical and organisational measures to
protect recruitment personal data against loss, misuse, unauthorised access,
alteration or disclosure. Access is restricted to authorised personnel who are
required to treat personal data confidentially.

Your Rights
Candidates have rights under UK data protection law, including the right to access,

correct or restrict the processing of personal data.

Further information is available in Thrive's Individuals’ Rights and Subject Access
Request Policy. Requests or queries may be directed to info@somersetrcc.org.uk.

Recruitment decisions are not based solely on automated decision-making.

Cookies and Tracking Technologies

Online recruitment activities may involve cookies and analytics tools. Further details
are provided in Thrive's Privacy Policy and Cookie Policy.

Contact Details

If you have any questions about this Recruitment Privacy Notice or how your data is
processed, please contact:

Thrive
Fitzwarren House, Queen Street, Taunton, TA1 3UG Telephone: 01823 331222
Email: info@somersetrcc.org.uk
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Disclaimer

This Privacy Notice does not form part of any contract of employment and may be
updated from time to time.



